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Objectives
At the conclusion of this activity, participants should be better able to:

1. Describe stats on the recruitment and matriculation of diverse residents, in particular, groups underrepresented in medicine;

2. Summarize best practices in the recruitment and selection of diverse candidates; and

3. Outline potential strategies for the recruitment and selection of diverse candidates at NJMS.
Target Audience
This activity is designed for all faculty, residents, and fellows from all specialties, medical students, and residency/fellowship program coordinators.
Accreditation

'A‘ In support of improving patient care, Rutgers Biomedical and Health Sciences is jointly accredited by the Accreditation Council for Continuing Medical
[ Y Education (ACCME), the Accreditation Council for Pharmacy Education (ACPE), and the American Nurses Credentialing Center (ANCC), to provide
scomz continuing education for the healthcare team.

Physicians: Rutgers Biomedical and Health Sciences designates this live activity for a maximum of 1 AMA PRA Category 1 Credit™. Physicians should claim only the credit
commensurate with the extent of their participation in the activity. Disclosure Declarations: Dr. John P. Sanchez has no relevant financial relationships to disclose. Speakers are
required to disclose discussion of off-label/investigational uses of commercial products/devices in their presentation. These disclosures will be made to the audience at the time of the
activity. Planning Committee: Drs. Kristin Wong and Neil Kothari have no relevant financial relationships to disclose.




